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The Daily Illini 
December 7, 2011 

Wise talks UI marketing, diversity at meeting 
BY HANNAH MEISEL 
STAFF WRITER 

In the midst of her listening and learning tour, 
vice president and chancellor Phyllis Wise held a 
town hall meeting Tuesday in order to share her 
findings and address campus concerns. 

Fresh into her third month as chancellor, Wise 
spoke about the positives she has seen from the 
University, but also the aspects she feels need 
work. Wise spoke from the stage of the Kran
nert Center's Colwell Playhouse with around 200 
faculty,staff, students and community members 
listening. 

Funding was a major point of contention the 
chancellor addressed and she offered her solu
tion: marketing and branding the University 
more effectively. 

"We don't do a very good job of talking about 
ourselves ... we are almost too modest," she said. 
"We need to learn to talk about what we are doing, 
what we have contributed, what we are going 
to be contributing in the future (and) what our 
aspirations are." 

Wise praised the University's Research Park 
for its part in the branding process and offering 
something other universities do not have. 

As the floor opened up for a discussion, Ingbert 
Schmidt, a member of the Graduate Employee's 
Organization, took the microphone to express his 
concern for graduate student employees' zero 

dollar paychecks. He 
said while he appreci
ates the University's 
efforts> to help grad
uate employees with 

More on-air: For 
more about UI 
branding, tune into: 

WPGU 107.1-FM at 5 p.m. 

tuition, the system is not working. 
"One of the things I think a lot of us would like 

to see is to have those values ... present in the 
University itself: respect for labor, pay people a 
living wage," Schmidt said. 

Wise also touched on the effects of increased 
tuition on diversity, but said diversity needs to 
remain a fundamental goal of a public universi
ty. "When the discussion includes people from 
a wide variety of backgrounds, the discussion 
is much richer, the solutions are much better," 
she said. 

Along the lines of diversity, Kevin Klemm, 
senior in LAS; asked Wise about the possible 
effects of diversity on the "brain drain." Klemm 
mentioned thatplenty of qualified students from 
the state of Illinois are denied admission, and 
therefore the University is denied a future donor, 
which Wise had mentioned as a component of 
economic recovery. 

Klemm asked, "How do we try to balance 
(diversity) so we don't lose possible funding by 
students who ... upon receiving education return 
to 'another state or country and never donate 
again to the University?" 

SARI LESK THE DAILY ILLINI 

Chancellor Wise shares her observations from 
her first 66 days on campus at a town meeting 
held in Colwell Playhouse at the Krannjert 
Center for the Performing Arts on Tuesday. 
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USA Today 
December 7, 2011 

Job's tough, but presidents age well 
Study: They 'hit the trifecta' of 
wealth, education, health care 

By)anice Uoyd 
USA TODAY 

care is good news for presidents and prospective 
presidents. For those who don'f have those three 
things, the news is not as good." 

Find 
a photo 
gallery and 
interactive 

Among the last eight presitlenls 

Turning gray and developing 
jowls while holding the hardest job 
in the USA does not cut life short, 
new research shows .. 

chart ~n the longevity 
of our presidents at 
yourlife.usatoday.com. 

who died of natural causes, seven 
lived beyond their projected life 
span to an average of 81.6 years. 
Only Lyndon Johnson did not. He 
died of a heart attack in 1973 when 
he was 64.4. He was age 55.2 when 
sworn into office, and life expec
tancy'for men that age in 1963 was 'These outward signs of aging 

might appear faster in presidents, but there's no 
evidence they die sooner than other men," says 
S. Jay Olshansky, a professor of public health at 
the University of IllinoiS-Chicago. "I think in gen
eral they do very well." 

Olshansky aimed to verify or shoot down spec
ulation that presidents while in office age twice as 
fast as other men. He estimated presidential life 
spans on the day each was inaugurated and 
compared those predictions with how long they 
actually lived. He found 23 of 34 presidents who 
died of natural causes lived beyond the average 
life expectancy for men of the same age, even if 
they experienced accelerated aging. His report is 
published in Tuesday's Journal of the American 
Medical Assodation. 

"The presidents hit the trifecta," Olshansky 
says. "Being wealthy, having 16-plus years of 
education (for most) and access to good medical 

an additional 18.9 years. 
"There is a terrible misunderstanding about 

stress (and longevity)," says Howard Friedman, 
co-author of The Longevity Project, an eight-dec
ade study of 1,500 people. "People are being given 
rotten advice to slow down, stop worrying and 
retire. Our work discovered that _ those who 
worked the hardest lived the longest." 

Olshansky was working on his research when a 
CBS report on Obama turning 50 on Aug. 4 raised 
the question: "Do presidents undergo accelerated 
aging while in office?" The report had photos of 
ObamaonJan.15,2008, andJuly31,2011..He had 
wrinkles, and his hair was turning gray, in July. 

"The presidents are really doing the same 
things as the rest of us," Olshansky says. "If you 
took photographs of the rest of us four or eight 
years apart in our 50s and 60s, we, too, would 
appear to age." 
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Stress of U.S. Presidency Doesn 't Lead to Shorter Lifespan 
~ 01' >011. ,,.,, ...... Ell 

By Nicolo O$frOw 

Dec. 6 (Bloomberg) - The atre" 01 being president of the U.S. doesnlneoesaarity mean 8 shoftar lile, avenif il doos couse gray hair and exira wrinkles. a 
sludy fOU">d. 

Twenry.three of 34 U.S. presidents who died of naMal ClI<JSes lived longer lhan e~peeted. according to a research letter In today's Journal of the American 
Medical Assocla~OI1 . 

PIctures compa~ng preaid~ at the start 01 offlce with those taken throughoul their lerms show grayer h8~ and more wrinkles leading some 10 conclude that 
the stress of \he job Is ptematurely aging these men. said S. Jay Olshansky. an author of the a\J,ldy. TodPy'a flndngs ahowthat acce&& to excollent medical 

eare. educalion and wealth mey playa role n probngi"lg life. he said. 

"Just because SOITlII of the outward signs of aging appear. doesnl mean that the rest of the body Is aging rapidly: said Olshansky. a professor of 

epldemology h'l the Sd\OOI of PublIc Health al the UrWersity of illinois al ChIcago, h'l a Dec. 6 telephone h'lterview. 'It's sort 01 a classie Ilus1ration QI" \he 

benefits of prIvIege., temls oIlongevly." 

'nthe sludy, otsnan$lCy ~ the 83lIUfT1)tlon that presidents age at twice the normal rate of men...no ere \he $lime ago when the presidents are tnaugln\ed. 

He CIIlculated how long "'" men were expeded to iYe based on their age the year they _8 Inaugurated and compared it with ttw.1f ages at death. 

Reaching Ihe Average 

The stucty found the aYerage IifeSP8l1 of the 34 presidents who died of nauxal causes was 73 years. about the same as \he estimated average lIespan of men 

of ~ time who were \he SlIme age as !he ~ ..neo they began Itleir terMe In \he v.-Nte House. 

Of the 23 presidents who lived longer tJ$l expeetud, Ihl!ir average ~ at delIth was 78, higher lhan \he est><nated 67 if they had aged aellW;.e \he typical 
rate, hi fe~ found . 

FOf Instance, George WasNfllllOn. the first U.S. preslden~ took offICe when he was 57.2 yearl old. ffts expeeted ag. cI ~ath was 64.3 years but he died al 

67.8 years. Obhansky said. 

Ulysses S. Gl"anl, the 18th U,S. presldelll. took office when he was 46.9 years old and was estimated to elle 8t 60.6 yealS. He meead died when hewas 63.2 
years old. aa:ordlng to \he re$!larch. ~ Harry S Truman. the country's 33rd presidl!flt was elected when he wsa 60.9 yealS old. Using !lCCe~rated aging he 

was estimated 10 dlo a\ 68.1 yea" but in aetUl)lity died when he was 88.6 yeers. 

The job of \he president wasnl very stressful for II large time jn Amer\(:{j(\ history and only becama harderwtth Franldln Defillno RooseveK's New Deal reforms 

thatlnereaged \he responsibmty 01 the executi~e blanch to address \he effects ofihe Greal Depress.ion In the 19305, said Russell RHey, chairman of the Mitler 

Center's PresideflUal Oral History Program althe Uriverslty ofVif91nta In CharlonesvlHe. 

"The dala thaI goes In here oouId be a flttle bit sI\ewed because you don'l have !he same kh:I of proi:llems tho"o\IgI'oOut 'Ii OIl Amer\ean history," Riley $lIid. 

Coneems lhallhe pruicleney rn.y be aging the men who hold !he offiOl!! aI , l ap;d rat!! have ris<!n ~ with !he ,rrival of \C!IoYis.ion and \he ability lor the 

cot.Wl\ry1o see !he nation', c ...... ~ on a dltlyb;lsis. 

"This notion that the pteSldency I, ~y wearing peopIa out can be easily OVllrstatad becaIsa of the living memory of oor 0Nf1 experience." he said. 

Gerald Ford.1he 38th president QI" h U.S .• had the IonOeSt ifespan. hailing died at age 93 on Dec. 6. 2006. ~ssfng by abouIa morth Rooald Reagan, 
....no also IIIed lor 93 years. 

-€diiof$.: AnrkllYi PoI!aek. ArgaIa ZImm 

Toc:ontaec \he reporteron this $101')': NIc.oIe 0sU0w In NewYor\( at rosttowl@bIoomberg.net 

To contaet the editor responsible lor this slory; Reg Gate at rgale5@b1oomberg.net 

http://www.businessweek.comlnews/20 11-12-07 /stress-of-u-s-presidency-doesn-t-lead-to-s... 121712011 
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Chicago Sun-Times 
December 7, 2011 

EDITORIALS 
"-
If you drop out of school, 
prepare for miserable life 

I t's hard to believe that so muc h 
_ in lite is decided so early. 

But Ule evidence keeps pil. 
ing up. 

Over a lifetime, high school 
dropouts in Dlinois fare dminuti· 

. caDy worse on every imaginable 
measure than higb school gradu. 
ates, according to 11 study on llli
riols dropouts released Wednesday. 
Tbey earn far less, go to prison far 
morc often and arc far more likely 
to.be poor. 

The dropouts pay a price, of 
course. But so does everyone else. 

On average, a high school drop
out costs societ.y $71.000 over their 
lifetime; essentiaJly the amount 
lJley pay in taxes is dwarfed by the 
government benefits they receive, 
such as welfare and food stwnps. 

On average, a high ,-
school dropout costs 
society $71,000 over 
their lifetime. 

Conversely. high school graduates 
pay $286,000 more in taxes than 
they take from government.. 

That's It $300,000 gulf per 
dropout,. according to an analysis 
of 2009 and 2010 U.s. Census 
data by a team of-researchers 
at Northeastern University led 
by economist Andrew Swn. The 
study wI¥! commissioned by 
the Chkago-based Alt.emative 
Schools Network, a non-profit that 
supports schools that re-enroU 
dropouta 

Sum will lay out his findings 
Wednesday at. u conference on re
enrolling dropouts alongside top 
local leaders, including Chicago 
Schools CEO Jean-Claude Brizard, 
~)c County Board President Toni 
~kwinkle and·State "Board of 
Educution Chairman Gery Chico. 
Their presence says a lot; they 
belp bighlight a problem they 
know has DO Casy solutions but is 
much too large and destructive to 

ignore. 
Wednesday's group is charged 

with beginning to draw up a 
b lueprint for re-enrolliog dr0p
outs. Presumably, this work also 

. will cover incarcerated dropouts 
and preventing dropouts in the 
first place, which must begin wen 
before high School, starting with 
high-quality early childhood edu· 
cation. Researcb has consistently 
shown that intervention to be 
much more effective than remedial 
work later OlL ' -

Chicago has aJrca.dy taken a 
lead in this area with its network 
or alternative schools that offer 
some 5.000 dropouts a year the 
chance to earn a diploma. Under 
a new state charter law, Chi~ago . 
can open five more of the,se mu1n· 
campus cbarters over the next few 
YO"'" 

With government facing record 
deficits, it's a tough time to ask to 
potentially spend more. But as the 
statistics below plainly show, the 
iong-term costs of dropouts are 
large. rea! and otten.irTe\'OCablc. 

• less likely to have a job: 
About 48 percent of 18- to 64-year
old (tropouts in Chicago did not 
work a single-week in 20JO; for 
adults with a B.A.. or higbcr, the 
figure in Chlcagu and Illinois drops 
to between lland 13 percent. 

• Lower earnings: Mean life
time earnings for Illinois dropouts 
is $595,000; high school·grads, 
$1,066.000; associate degree 
grads. $1,509,000. 

• Higher prison raws: About ~ 
percent. of young male dropouts m 
illinois (l8- to 34-ycar.oids) were 
in prison in 2010. For black: ma1e 
dropouts, the figure is 29 percent. 
For black· male hIgh school grad u
ates, that rate drops to under 8 
~rcent and just L-pe:rcent fol' '!" 

b(ack melrWith a ff.:'Mor. hfgb~ 
• Less likely to own a home; 

About 46 percent of dropouts own 
a home; for high school graduates. 
it's 61 percent; for associate degree 
holders, it's,70pereent.. 
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press-cltlzen.com 
Universities asking 
for more 
sabbaticals next 
year 

University of Iowa officials say they have 
improved the review process for faculty 
professional development assignments, but 
the proposals on Thursday's Iowa state 
Board of Regenls agenda are still expected 
to receive some scrutiny. 

Iowa's three public universities have 111 
professional development 8'Nards, or 
POAs, for approval by the board for fiscal 
year 2013, which begins Ju ly 1, 2012. 

PDAs, commonly known as sabbaticals or 
career development awards, have come 
under scrutiny in recent years as the state 
looks for ways to cut its budget. 

That is fewer than schools are allowed to 
ask for under Iowa law, but Regent Bob 
OO'Nner of Iowa City said he still has several 
questions that he wants answered before 
he votes on the proposals. 

"While J recognize that it·s within the scope 
of the legislation that was passed, the 
numbers are higher in the case of all three 
universities than they were last year," 
OO'Nner said Tuesday. "I have some 
questions I want to raise at the meeting in 
respect to this." 

last year, lawmakers considered cutting 
POAs entirely, but instead decided to limit 
the number of assignments to an amount 
equal to 3 percent of the faculty at each of 
Iowa's public universities for FY13. 

The increased oversight and limited 
number of available POAs has resulted in a 
stricter review of all proposed sabbaticals 
at UI, said Tom Rice. associate provost to 
the faculty. 

"We've always had a very rigorous review 
process, but the debate over the last 
couple years has caused us to re-examine 
the process and be su re we're satisfied 
with the level ofscrutiny," Rice said . 

Generally, faculty members in tenure and 
tenure-track positions who've worked 10 
full semesters at UI are eligible to apply for 
a POA, which allows the facu lty member to 
work full time on research without teaching ' 
any courses for either one semester or one 
year. 

On Thu rsday, the board will vote on 

121712011 11:06 AM 
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whether to approve 64 sabbaticals at UI, 
29 at Iowa State University and 18 at the 
University of Northern Iowa. 

It's the first time that schools have 
increased the number of PDAs in four 
years, staff at the Board of Regents office 
said. 

Rice said although the number of ur 
sabbaticals increased from 58 this year to 
64 next year, the university still offers 
significantly fewer than it did before the 
economic recession began. 

"This is less than we would normally give 
by a fairly large margin , • Rice said. 
"Before the economic downtum, we were 
giving 90 or more. We've voluntarily limited 
what we gave." 

The cost of replacing those professors at 
UI, either by having other professors teach 
on overload or hiring adjunct teaching staff, 
is estimated at $174,532. The cost to all 
three schools is $508,632. 

http: //www.press-citizen.comlfdcpJ?Wlique= 1323 277554921 
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I Inside Higher Ed 

SUNY Backs Off Plan for 2 Campuses to Share President Uguicktakes/2011/12/07/suny-backs-plan-2-campuses-share-president) 
Wednesday, December 7,2011 - 3:00am 

Page 1 of 1 

Under pressure from state lawmakers, the central administration of the State University of New York system backed off a plan to have one president oversee two 
campuses (http://www.insidehighered.cominews/2011/08/19/suny system places three presidents in charge of two institutions each), though 

system administrators stressed that the decision would not keep the campuses from putting cost-saving administrative structures in place. The system announced in August that 

three pairs of campuses would share presidencies, part of a larger initiative designed to stimulate regional cost-saving initiatives. The announcement spurred particular backlash at 

one pair of institutions -- SUNY-Potsdam and SUNY-Canton - and drove one state representative, whose district includes the campuses, to introduce a bill 
(http://open.nysenate.gov/legislationibHI/S5881-2011) that would guarantee each campus had its own president. 

The other two pairs will move ahead with unified presidencies. According to a resolution passed in November 
(http://www.suny.edu/Board of TrusteesiwebcastdocsiShared%20Presidencies%20Resolution.pdf) ,the campuses, including Potsdam and Canton, have 

until July 15, 2012, to produce a report about how they will meet certain cost-savings goals. "Chancellor Zimpher and the SUNY Board of Trustees decided this was more important 

than allowing one hurdle to distract from our efforts to channel more funding to our academic courses, which has always been our goal, and remains our goal," said a spokesman for 

the chancello~s office. "There will still be a consolidation of the administrative structure at Canton and Potsdam." 

http://www.insidehighered.comlquick-takes 12/712011 
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Study: Nursing ranks swelling 
Numbers putting 
dent in shortage. 
researchers find 

WS ANGELES - Lau
ren Mills' counselor in col
lege pushed her to consider 
nuning. she heeded the 
advice, graduated from 
california State University 
at Long Beach in 2007 and 
works ~th cardiac pa
tients at an Orange County 

: hospital. _ 
It has proved a chaDeng-

ing and gratifying choice, 
- sAid the 27-ye.aMlld Mills. 

"You are using your brain, 
and in a way you are using 
your heart too,- she said. 
"You feelgoodwhenyougo 
home. You fee])'OO made a 
difference" 

1ncrea<>ing numbers of 
people like Mills are help
mg sweU the ranks of regis
[ered nurses,. easing chron
ic shortages. in California 

and nationwide, according 
to a study released this 
week by the Rand Corp. 

Nationwide, the number 
of registered nurses ages 23 
to 26 grew &om 102,000 in 
2002 to 165,000 in 2009, 
according to the study. The 
current group of ymmg 
nurses is expected to be the 
largest ever, the study saki. 

If the trend continues, 
there might be enough 
nurses by 2030 to meet the 
projected needs of aging 
baby boomers and the ex
pansion of the health care 
system, res.earchers said. 

"'Compared to where 
nursing supply was just a 
few years ago. the change is 
incredible," said David 
Auerbach, lead author of 
the srudy. "If it keeps going. 
it turns everything on iu 
head and it's a major rev0-
lution." 

In a rocky economy, 
some are ttuning to nursing 
as a second career. 

After g«ting laid off 
from her job as a legal 

secretaJy, ~uzie Cyger, 52, 
enrolled in a one-year pro
gram at Mount St. Mary's 
Conege in "August. Cygcr 
said :she hopes to be an 
operating room nurse but 
6n;t has 10 ""' through the 
prognm. 

''The training is pretty 
rigorous," she said. 

Mills, who lives in New
port Be"'" ..xl >he fee~ 
lucky to have found nursing 
because it uses her math 
and science skills but also 
let! her work with people 
in a very iptimate way . . The 
job pays well. she said, 
thougb "sometimes we 
don't get: paid enough for 
some of the days we, ha,'e." 

Many are drawn to nurs
ing because of job stability, 
Auerbach said. 

Nevertheless, jobs can be 
hard to come by in some 
places. Some older nurses 
are postponing retirement 
and more uninsw'ed people 
aren't seeking care. 

~e.com 



ILLINOIS COACHING SEARCH· 

Chicago Tribune 
December 7, 2011 

Sumlin the top target to replace Zook· 
By SHANl\TON RYAN 
Tribune reporter 

The longer Houston coach Kevin Sumlin 
goes without takfug a new job or signing a 
contract' extension, the more Illinois will 
think it has a legitimate shot to hire him as 
Ron Zook's replacement 

Sumlin is believed to be the top choice of 
Illinois athletic director Mike Thomas, two 
college football sources with lmowledge of 
the search told the Tribune. 

Programs such as Texas A&M and 
Arizona State reportedly also have pursued 
Sumlin, a former Purdue linebacker with 
Indianapolis roots. According to the Hous
ton Chronicle, Sumlin also remains the 
Aggies' No.1 choice. , 

Oklahoma State offensive coordinator 
Todd Monken is an emerging candidate, 
while Steelers running backs coach Kirby 
Wilson is receiving more consideration 

than many expected. 
Monken, a Wheaton 

native, told the Tulsa 
World his' agent has spo
ken to Thomas and he's 
considered it candidate. 

, He said he has had no· 
direct· communication 
with Illinois. . 

Sumlin Wilson, who played for' 
Illinois from 1980-81, 

doesn't possess the head coacQing experi
ence Thomas said he desires but he remains 
an attractive candidate. Wilson spoke to 
Thomas on Tuesday, according to a source. 

Wilson has been a college assistant at 
Southern Illinois, Wyoming, USC and Iowa 
State and in the NFL with the Buccaneers, 
Patriots, Redskins and Steelers. 

Illinois has considered Southern Missis
sippi coach Larry Fedora but he is leaning 
toward taking the North Carolina job, 

according to a source. 
Meanwhile, Illinois' assistants continue 

to be in flux. 
Offensive coordinator Paul Petrino has 

left the team to rejoin his brother. Bobby's 
staff at Arkansas. Quarterbacks coach Jeff 
Brohm will lead the offense at the Dec. 31 
Kraft Fight Hunger Bowl against UCLA. 

Asked if he will remain on. staff through 
the bowl game, Brohm said, "That's the 
plan!', \. . . 

Interim coach Vic \~oei:ming indicated 
other coaches have had coachingoppoJ:"tU-
nities arise. ' . 

"A few guys havegotten'thirigs that 
they're being real cl;lSsy about and, kind of 
holding onto until the bowl procedure:' he 
said. "Some (others)may epd:\lp having to 
leave before it's all said and done!' 

sryan@tribune.com 
Twitter @sryantribufLe 
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