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oenning happy his lIIini have a bowl destination 
By BOB ASMUSSEN 
asmussen@news-gazette.com 

CHAMPAIGN - The name is a bit 
clunky: Kraft Fight Hunger Bowl. 

With Illinois against UCLA, there are 
better options. Like Rose Bowl Lite or 
Interim Coaches Bowl. 

Right now, Illinois defensive coordina
tor Vic Koenning plans to be on the side
line on Dec. 31 at San Francisco's AT&T 
Park, running the team. But if a school 
calls with a job offer and tells Koenning 
they need him right now, he might have 
to go. 

At the Illinois football offices, family 
comes first. 

"It is a tricky deal," Koenning said. 
"We have to be spread a little bit thin. 
We have one of the best staffs any col
lege has. 

"There is a time when they have to put 
themselves first because there are so 
many times when we put the team first. 
They need to do that. They need to take 
some time every day and work on their 
own career." 

And the same holds true at UCLA, 
where Rick Neuheisel has been replaced 
temporarily by Mike Johnson, the team's 
:Offensive coordinator. 
, ,"They're looking for different places 
to work," Johnson said. "You never know 
what's going to happen and you have to do 
that. But I think our group isa profession-

al group. Right now, everyone is coming 
,back." 

When he first talked to the media after 
taking over as interim coach, Koenning 
wondered if his players wanted to play 
in a bowl. They were emotional at the 
time, a day removed from RonZook's 
firing. 

As he moves forward, Koenning doesn't 
want any negativity to invade the team. 
During a meeting, he showed his players 
a bottle of water, then dropped a piece of 
dirt into it. 

"I said, 'This is negativity. This is mal
content. This is not believing. This is all 
the things that are unpure,' " Koenning 
said. "I put it in there and I didn't even 
shake it up. You could see how it chang
es, it ruins the whole bottle. I said, 'All it 
takes is one guy.' " 

There are nine coaches working for Illi
nois. As early as Wednesday, a new coach 
could be named and the scrambling could 
reach another level. 

Getting into the Kraft Fight Hunger 
Bowl was a bit of a scramble for first-year 
athletic director Mike Thomas. 

The Big Ten has eight bowl partners and 
had a ninth spot because of Michigan's at
large berth to the BCS. That meant one 
of the Big Ten's 10 eligible schools wasn't 
going to get picked. 

Please see ILLlNI, B-2 

Jae Hong/AP 

UCLA quarterback Kevin Prince threw for 1,463 yards in nine 
games this season, including eight touchdowns. He threw 
seven interceptions for the 6-7 Bruins. 

"'AskBobAsrnussem about the Kraft 'Fight Hunger Bowl dutinghis weekly online chat at 1 p.m. t()day at www.llliniHQ.com. 
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After the team's loss at Min
nesota on Nov. 26, capping 
an 0-6 finish, Illinois became 
the bowl free agent. No other 

,school in the country faced the 
'negative of a six-game losing 
;~&treak. 
,. So, Thomas, with the help of 
; •• the Big Ten, went shopping for 
~ .•.. ~ postseason berth. 
.... "It made it an interest-
tjng process," Thomas said. "I 
ribave spent a lot of time on the 
i;jphone. 

'. "You have options. But in 
Some ways, your options are 
"very limited. In the scenarios 
;J~hat were put in front of us, 
;that was really the game we 
[,.were really focused on." 

There were other possibili-
ties for the Illini, which Thom

'. as didn't want to name. The 
. three games scheduled for Dec. 
;17 (New Mexico, New Orleans 
.'iand Potato bowls) weren't in 
·~play. 
if Other games that had open
):ings included the Military and 
·t'Independence bowls. 
... "You have to have backup 
"plans," Thomas said. "You have 
to be lobbying to multiple bowl 

.. ·games." 
Thomas said he was nev-

0er concerned that Illinois 
~;'Wouldn't earn a bowl berth. He 
~.was athletic director at Akron 
f9tJ.e year when the Zips were 
;sthe only bowl-eligible team left 
;.jout of the postseason. 
f.;; "I've been on the outside 
r'{lpoking in and you're . really 
·.short-changing your coach
~res and your student-athletes," 
'%}Thomas said. "That's not a lot 
;tof fun." 
;; The Kraft Fight Hunger 

Bowl is requiring Illinois to.sell 

8,000 tickets. There is a large 
Illinois alumni base in Cali
fornia and Thomas hopes they 
buy their bowl tickets from the 
school. 

"That will help us in the 
future," Thomas said. "You 
want to get known as a school 
that travels well." 

Thomas said he isn't sure 
how involved the next Illinois 
head coach will be with the 
team during' the bowl prepara
tion. He described the situation 
as "fluid." 

Illinois will be playing at 
a baseball park for the sec
ond time in two seasons. Hav
ing the game at the home of 
the Giants adds to the appeal, 
Thomas said. 

"I think it will be interest
ing'" Thomas said. "It shouldn't 
be foreign to them after what 
happened last year. They won't 
have to switch ends of the field 
after every change of posses
sion." 

Koenning is happy to have 
another game. The last six 
didn't work out so well. 

"We have a lot of redemption 
to do," Koenning said. 

"We need to be playing our 
best game in this bowl game. 
We need to be excited to play in 
the game. Typically, who does 
the best in the bowl game is the 
team that's happiest to be there. 
It would boggle my imagina
tion to have our football team 
not be ecstatic, based on the 
circumstances, to be playing in 
this bowl game. San Francisco 
is a wonderful town." 

Koenning promises some 
changes for the game, starting 
with special teams. Offensive 
and defensive starters will be 
used on the different special 
teams. The assistant coaches 
will have a draft. 

"We'll be a different football 
team," Koenning said. 
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ILLINOIS GOVERNMENT 

Creative bookkeeping 
prevents state IaYQffs 
SomeJunding was taken 
from 4 program meant 
to support·pension system 

SPRINGFIELD (AP) - Nearly 2,000 state 
employees, seven communities across Illi
nois and thousands of people dealing with 
mental disabilities and illness got some good 
news from the state of Illinois, thanks to a 
little creative bookke~ping. 

Officials tinkered with the state. budget 
to come up with extra money that Gov. Pat 
Quinn can use to run seven state facilities 
he had planned to begin closing within days. 
They also shuffled money around to come up 
with more cash for substance abuse servic
es, community mental health programs and 
even funerals for indigent people. . 

There are tradeoffs, however. 
.... , Some of the money for the facilities is 

. available because Quinn used his veto pow
,.ers earlier this year to cut education spend
y, ing, particularly $89 million that helped pay 
H for school buses. Officials also decided there 

was surplus money in a special fund that 

helps. support governmentM:nsion systems; 
. i.nstead of giving that extra $95 million to the 
struggling pensions, they're diverting it for 
other uses. . ... 

. Other .cuts raise theqIJestioll' Qf~hy some 
money was ever put in the budget at all. 

For instanpe, Illinois, abolished the death 
penalty in January, butthe budget that was 
signed in June still included money to pay 
the legal costs of ca.pital cas~:s. Now officials 
have decided they can reallocate $6.1 million 
by cutting that.' . 

The bottom line is that Quinn and the Leg
islature found a way to avert. the shutdown 
of seven state facilities: a prison in Lincoln, 
a juvenile detention center in Murphysboro, 
mental institutions in Tinley Park, Rockford 
and Chester, and developmental centers in 
Jacksonville and Dixon. 

They're earmarking $202 million to avert 
the closures and beef up other areas that 
Quinn said did not have enough money to 
operate for a full year . 

Rep. Frank Mautino, a Democratic spe
cialist on budget issues, said Quinn was right 

Please see BUDGET, A-6 

BUDGET 
Continued from A-l 

have been forced to stop pay
ing employees around Febru
ary under. the original budget, 
he said. 

a very bright spotlight at tii~ 
situation. . 

"Politically, it got a lot .~~ 
people paying attention toi~~i: 
and created a lot of stress ;b1:. 
communities throughout Il~~~. 
nois," said Mautino, of Spri~$'f 
Valley. .. 

about not having enough mon
ey. Mental institutions and· 
developmental centers would 

By announcing plans to close 
the. facilities, instead ·of wait
ing and asking for more mon
ey in the spring, Quinn pointed 
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Accountability system will 
help state students succeed 
By GERY CHICO and 
CHRISTOPHER KOCH 

In Illinois, we believe that 
strong standards can and do 
help our schools achieve. How
ever, we need a system that 
also recognizes and encour
ages growth. This year, the 
rigid benchmarks of the fed
eral No Child Left Behind Act 
(NCLB) have deemed that 
only eight Illinois high schools 
made "adequate progress," 
while 656 failed. While no one 
questions the need for educa
tional improvement in Illinois 
and the nation as a whole, this 
stark statistic does not paint a 
true picture of Illinois' schools, 
nor the progress many of our 
schools have made toward clos
ing achievement gaps. In fact, 
aspects of the law have put 
"success" so far out of reach so 
as to be counterproductive -
actually deterring our adminis
trators, teachers and children 
from making realistic advances 
in student learning. 

Earlier this fall, President 
Obama announced his plans to 
allow states to apply for waiv-

l 

ers from NCLB, also known as 
the Elementary and Secondary t 
Education Act. Increasing stu
.dent achievement is Illinois' 
No.1 educational priority, and, 
as such, our state intends to 
pursue a waiver from NCLB, 
~owing us to create our own 
accountability system. In the 
coming months, the State 
Board of Education will work· 
with Gov: Quinn and his admin
istration on Illinois' proposal, 
with plans to submit early 
next year; We intend to enlist 
a diverse group of citizens to 
help us shape our request and 
develop the system that puts 
Illinois children first. 

The best long-term econom
ic development tool a state 
can have is a solid education 
system. Successful graduates 
attract business and jobs. The 
State Board of Education is 
committed to making Illinois' 

I 

Pre-K-to-12 system the stron- . 
gest in the nation. Developing 
our own stringent account
ability system will allow our 
state to pursue objectives and 
accountability standards that 
will ensure our schools' prog
ress, while also recognizing 
and encouraging advances in 
student learning. 

In Illinois we have already 
embarked on the following 
initiatives to substantially 
strengthen our education sys
tem: 

- The implementation of 
the Common Core State Stan
dards, which are new, more 
rigorous learning standards to 
challenge students and educa
tors alike to increase our glob
al competitiveness; 

- The development of new 
assessments based on these 
higher learning standards, 
which will be more rigor

·ous, including using multiple 
measures and providing bet
ter data to teachers to drive 
instruction; 

- The promotion and utili
zation of technology to drive 
student achievement; 

- The coordination of a 
statewide inter-agency part
nersMp that will provide 
better coordinated early child
hood services and perfor
mance ratings; 

- New, higher standards 
for teacher and principal 
recruitment and preparation, 
aimed at improving classroom 
i.nstruction and educational 
leadership; 

- The development of a 
new principal and teacher 
performance evaluation sys
tem that takes into account 
student academic growth; and, 

- A targeted, inten-
sive effort to turnaround 
our state's lowest achiev-
ing schools, which involves 
the provision of additional 
resources and oversight, 
while expecting significant 
gains for students and better . 

possibilities for their future. 
It is within this context of 

positive change that we must 
design a new accountabil-
ity program for our educa
tion system. Under NCLB, 65 
percent of our schools and 80 
Percent of our districts are 
deemed failures, with little 
hope of climbing out from 
under the program's unreal
istic performance targets. Is 
there room for improvement 
in our schools? Of course - it 
is what our board and schools 
across the state work toward 
every day. At the same time, 
we do not believe that a con
stant message of failure 
breeds the creative thinking 
and enthusiasm that creates 
success; it's not how you help 
children learn, so it stands to 
reason that it is not the best 
tool for a school's success 
either. Illinois' accountability 
system needs to be balanced 
between encouragement and 
consequences, and opting 
out of NCLB will allow us to 
implement such a system. 

Our waiver request will be 
based upon the goals of the 
governor and the State Board 
of Education to better prepare 
every Illinois student for col-

. lege and career success. There 
is no question that our schools 
can and must improve. As part 
of opting out of NCLB, our 
state will build an account
ability system to raise the bar 
for all students and focus on 
closing achievement gaps. To 
truly help our children grow 
and prepare for the future, 
Illinois needs a common sense 
accountability system, sup
ported by our recent reforms, 
that not only tracks success 
and high academic perfor
mance, but also inspires it. 

Gery J. Chico is the Illinois State 
Board of Education chairman and I 

Christopher A. Koch is the Illinois 
State Board of Education superin
tendent of education. 
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Some Asian-Americans 
purposefully omit race, 
They say getting -andisbe~goneachoice? response to what they believe 

Olmstead IS a freshman at is injustice. 
accepted is harder Harvard and a I?ember of "If you know you're gomg 

HAPA, the Half-AsIan People's to be discriminated against, 
because so many Association. In high school she it's absolutely justifiable to 

• had a perfect 4.0 grade-point not check the Asian box," says 
of theIr peers average and scored 2150 out Halikias. 

• of a possible 2400 on the SAT, Immigration from Asian 
beat expectatIons which she calls "pretty low." countries was heavily restrict-

By JESSE WASHINGTON 
Associated Press National Writer 

Lanya Olmstead was born in 
Florida to a mother who immi
grated from Taiwan and an 
American father of Norwegian 
ancestry. Ethnically, she con
siders herself half Taiwanese 
and half Norwegian. But when 
applying to Harvard, Olm
stead checked only one box for 
her race: white. 

"I didn't want to put 'Asian' 
down," Olmstead says, "because 
my mom told me there's dis
crimination against Asians in 
the application process." 

For years, many Asian
Americans have been con
vinced that it's harder for 
them to gain admission to the 
nation's top cOlleges. 

Studies show th<\t Asian
Americans meet these colleg
es' admissions standards far 
out of proportion to their 6 per
cent representation in the U.S. 

, population, and that they often 
need test scores hundreds of 
points higher than applicants 
from other' ethnic groups to 
have an equal chance of admis
sion. Critics say these num
bers, along with the fact that 
some top colleges with race
blind admissions have double 
the Asian percentage of Ivy 
League schools, prove the exis
tence of discrimination. 

The way it works, the critics 
believe, is that Asian-Americans 
are evaluated not as individu
als, but against the thousands 
of other ultra-achieving Asians 
who are stereotyped as boring 
academic robots. 

Now, an unknown number of 
students are responding to this 
concern by declining to identi
fy themselves as Asian on their 
applications. 

For those with only one 
Asian parent and whose names 
don't give away t1ieir heritage, 
that decision can be relatively 
easy. Harder are the questions 
that it raises: What's behind the 
admissions difficulties? What, 
exactly, is an Asian-American 

College applications ask for ed until laws were changed 'in 
parent information, so Olm- 1965. When the gates finally 
stead knows that admissions opened, many Asian arrivals 

, officers could figure out a stu- were well-educated, endured 
dent's background that way. She hardships to secure more 
did write in the word "multira- opportunities for their families, 
cial" on her own application. and were determined to seize 

Still, she advises students the American dream through 
. with one Asian parent to "check effort and education. ' 

whatever race is not Asian." These immigrants, and their 
"Not to really generalize, but descendants, often demanded 

a lot of Asians, they have per- that children work as hard as 
fect SATs, perfect GPAs,... possible to achieve. Parental 
so it's hard to let them all in," respect is paramount in Asian 
Olmstead says. culture, so many children have 

Amalia Halikias is a Yale obeyed - and excelled. 
freshman whose mother was "Chinese parents can order 
born in America to Chinese their kids to get straight As. 
immigrants; her father is a Western parents can only a$k 
Greek immigrant. She also their kids to try their best," 
checked only the "white" box wrote Amy Chua, only half 
on her application. tongue-in-cheek, in her recent 

"As someone who was apply- best-selling book "Battle Hymn 
. ing with relatively strong scores, of the Tiger Mother." 
I didn't want to be grouped into "Chinese parents can say, 
that stereotype," Halikias says. 'You're lazy. All your classmates 
"I didn't want to be written Off 'ate gettifig alreadof you,''' Chua 
as one of the 1.4 billion Asians wrote. "By contrast, Western 
that were applying." parents have to struggle with 

Her mother was "extremely their own conflicted feelings 
encouraging" of that decision, about achievement, a(lil try 
Halikias says, even though she to persuade themselves that 
places a high value on preserv- they're not disappointed about 
ing their Chinese heritage. how tijeir kids turned out." 

"Asian-American is more a Of . course, not all Asian-
scale or a gradient than a dis- Americans fit this stereotype. 
crete combination,'I think it's a They are not always obedi
choice," Halikias says. ent hard workers Wl).oC'get top 

But leaving the Asian box marks. Some embr<\<le!ri\meri
blank felt wrong to JodI Balfe, can rather than Asian culture. 
a Harvard freshman born in Their economic starns, a'nces
Korea who came here at 3 with tral countries and customs vary, 
her Korean mother and white and their forebears may have 
American father. She checked been rich or poor, . 
the box against the advice of But compared with AmeIi
her high school guidancecoun- can society in general, Asian
selor, teachers and friends. Americans have developed II 

"I felt very uncomfortable much stronger emphasis 0/1 
with the idea of trying to hide intense academic preparation 
half of my ethnic background," as a path to a handful of the 
she says. "It's been a m<t,jor influ- very best schools. 
ence on how I developed as a "The whole Tiger Mom ste
person. It felt like selling out, reotype is grounded in truth/' 
like selling too much of my soul says Tho Tho Holmes, a Yale 

"I thought admission wouldn't sophomore with a Chinese
be worth it. It would be like only born mother and white Ameri
half of me was accepted." can father. She did not check 

Other students, howev- "Asian" on her application. 
er, feel no conflict between a "My math scores aren't high 
strong Asian identity and their enough for the Asian box," she 

; says. "I say it jokingly, but 

1 

there is the underlying senti
ment of, if I had emphasized 
myself as Asian, I would have 

I 
(been expected to) excel more 
in stereotypically Asian-domi
nated subjects." 



The News-Gazette 
December 4,2011 

.. 
EDITORIALS 

State tax debate 
makes no sense 

Can circumstances in Springfield really 
get worse? Absolutely. 

While Illinois is, in effect, bankrupt and 
deeply in debt, Gov. Pat Quinn and state legis
lators last week found themselves in a politi
cal brawl over - tax cuts? 

That seems crazy, considering it was less 
than a year ago that they raised taxes. But 
readers don't have to rely on our analysis 
when state Comptroller Judy Baar Topinka so 
ably describes the situation. 

Counting up the state's various obligations 
- including overdue bills, bills yet to come in 
}l11d overdue corporate tax refunds - Topinka 
said, "that's $8.3 billion we're on the hook for 
·right now while the Legislature is consider-
. ing, again, coming up with a Christmas tree 
'worth of goodies here for a minimum of $250 
million annually." 
., The battle over tax cuts is part of the fall
out from the January tax hikes. Legislators 
~creased the state's personal income tax by 
66 percent - from 3 percent to 5 percent
imd the corporate income tax by 46 percent 
-'- from 4.8 percent to 7 percent. 

: . But in Illinois, there are taxpayers who can 
be sheared at will and those who have the 
dout to fight back. Indeed, the reality that 
those without influence pay more while those 
with it pay less is an apt metaphor for gov
ernment in this corrupt, dysfunctional state. 

". Quinn already has presided over a corporate 
tax break package for Motorola, which made 
noises about moving. Now similar threats 

. are being issued by Sears, which is located in 
• .Hoffman Estates, and the Chicago-based CME 
·Group, which owns the Chicago Mercantile 
Exchange and the Chicago Board of Trade. 

Sears reportedly has been offered $400 mil
lion in tax incentives to move to Ohio. Mean
while, It number of states, including Indiana, 
are trying to entice CME to move to their 
more hospitable tax climates. 

Are both companies bluffing about mov
ing? Who knows? But if they leave, it will cost 
Illinois more in lost jobs and lost tax revenue 
than the tax cuts needed to keep them here. 

So unless they prefer to roll the dice, Quinn 
and st;p.te legislators have no choice but to 
accede to the demands from Sears ($15 mil
lion) and CME ($85 million). They, in effect, 
made their bed with last January's tax vote 
and now they have no choice but to lie in it. 

Here's Where it gets screwy. Quinn insist-
ed the Legislature also approve tax cuts for 
individuals, including increases in the earned 
income tax credit and the standard individual 
income taX deduction. Other legislators then 
joined the tax-cutting frenzy and the cost even
tually blew up to roughly $800 million a year. 

This is a state with more than $8 billion in 

. debt, where the governor routinely threatens 
to close state facilities and appropriations for 
education are made but not delivered. 

The plan, obviously, was beyond stupid. 
So legislative leaders conferred and eventu
ally proposed a $250 million package - $150 
million more in tax cuts than the Sears!CME 
package. It overwhelmingly passed the Sen
ate (36-18) but failed just as overwhelmingly 
in the House (8-99). 

Once again, legislators pushing the Sears! 
CME deal are trying to figure out a way to sal
vage it. Democrats control the Legislature, 
so they have the power to pass whatever they 
. want on their own. But they are insisting that 
Republicans join them in passing the tax cut 
plan. House Republican Leader Tom Cross said 
his members won't support the individual cuts . 

Meanwhile, Quinn continues to insist that 
individual tax cuts be part of any package he 
signs. 

Given the circumstances, reasonable peo
ple might wonder if this is just the legislative 
process at work or a clown show. 

Illinois has many serious problems, one 
of which is a hostile business climate that 
encourages businesses with mobility to leave 
while discouraging businesses that might 
locate here from doing so. 

While the Legislature was disgracing itself, 
things were happening out in the real world. 

Watching the disarray in Springfield, Cater
pillar spokesman Jim Dugan blasted Illinois as 
a state where "there's no long-term stability." 

"We have a state that's clearly lost without 
a rudder," Dugan said. . 

Caterpillar, which has its headquarters in 
Peoria, has 23,000 employees in Illinois, and it 
used to have a lot more. 

It's in the process of moving about 1,000 
jobs from Japan to the U.S., and Illinois offi
cials are trying to persuade Cat to place its 
new plant in Illinois. 

Think what 1,000 Cat jobs would mean to 
the people of Illinois. But what are the chanc
es of that happening in a state Cat describes 
as "lost without a rudder"? 

Meanwhile, 600 workers at an Alberto Cul
ver plant near Chicago learned they will soon 
be out of a job. Parent company Unilever, 
which plans to close the plant in 2013, said it 
can operate more cheaply elsewhere. 

These are the real-world consequences 
of the corruption and incompetence of Illi
nois' political leaders. Our tax policies are 
ill-considered. Our hostility toward business 
is counterproductive. Our fiscal management 
borders on the criminally irresponsible. 

It's not so bad, of course, that our politi
cal leaders can't continue to flourish amid 
the chaos. But ordinary people are being 
crushed. 



A Decline in Doctorates 
December 5, 2011- 3:00am 
By Doug Lederman 

The number of research doctorates awarded by American universities in 2010 fell for the first time since 
2002, according to data published last month by the National Science Foundation. The drop was driven in 
large part by a decision to reclassify numerous categories of education doctorates as pre-professional rather 
than research doctorates, but the number of science and engineering doctorates awarded dipped slightly, 
too. 

The NSF data are a first glance at the 2010 cohort of the annual Survey of Earned Doctorates, an annual 
survey sponsored by the science foundation and five other federal agencies and conducted by the University 
of Chicago's National Opinion Research Center. The survey provides data on who the doctorate recipients are 
and the fields they are in, among other information. 

Over all, the number of research doctorates granted by academic institutions in the United States in 2010 fell 
to 48,069 from 49,554 in 2009, down nearly 3.0 percent. But the vast majority of that apparent decline is 
attributable, the NSF explains, to a decision by the sponsors of the Survey of Earned Doctorates to begin 
treating dozens of education doctorates as pre-professional degrees and doctorates (such as the M.D., J.D., 
Psy.D., etc.) rather than as research doctorates. 

The NSF defines research doctorates as those granted by programs that are "oriented toward preparing 
students to make original contributions to knowledge in a field" that "typically require the completion of a 
dissertation or equivalent project." (As seen in the table below, many education doctorates remain classified 
as research doctorates; more than 5,000 were awarded and counted under the new classification.) Exactly 
how many education doctorate recipients were excluded in this year's survey isn't clear, but of the drop of 
nearly 1,500 research doctorates identified by NSF from 2009 to 2010, about 1,200 were in education. 

The anomaly of education doctorates aside, the number of research doctorates awarded still fell by several 
hundred in 2010, as seen in the table below. A drop of 325 in science and engineering fields was driven by a 
continuing decline (this year, of more than 15 percent) in the number of agriculture doctorates awarded and 
smaller dips in molecular biology, neurosciences, chemistry, psychology, aerospace and civil engineering. 

Other science and engineering fields saw increases, including mathematics, computer sciences, electrical and 
materials science engineering, and the category known as "other biological sciences." 

In non-science disciplines, the NSF-defined categories of "humanities" and "letters" both reported small 
increases. 

1 

, 0 



Doctorates Awarded, by Field of Study 

IField ... --.... --- I 2000 1 2005--, 2009 1 2010 

!Ali fields .. -.. 1 41,372143:382'1 49,5541 48,069 

fscience and engin~ering 1 25,9661 27,9841 33,4661 33,141 
,-.-.-------!--S€ien€e----·--------------1-2fJ,643-1-2-1,5S11-2-5,8l0!-2-5,589, 

I Agricultural scienc~s I 1,037 ITC)3Sfl,167 I 984 
r Biological sciences ... --.. I 5,85316}66f 8,0241 8,052 

r-~~~---"-"--'- 1 7761 6931 8581 865 
IMolecular biol~gy ._- .... -... [706,---724"1 7631 701 

r~ Neurosciences ._- 1 4951 6901 9821 953 

I Other biological science~ 1 3,87614,2591 5,4211 5,533 
I Computer sciences ____ m 1 861J1~1291 1,6091 1,665 

I
I Earth, atmospheric, and .. r-=, 665r-;~4111 8771 864 

ocean sciences I ,OO;JI I I 
1 Mathematics 1 1,050r 1,2051 1,5531 1,589 

I Physical sciences " 3,407J3,6431 4,2841 4,201 

I Chemistry 1 l,989ru261 2,3921 2,306 r Physics and astronom-y 1 1,3891 1,5171 1,8921 1,895 

I Psychology I 3,6151 3,32'21 3,4721 3,421 

I Social sciences I 4,1551 4,1401 4,834L 4,8131 

I Engineering I 5323J64271 7,6461, 7,5521 

I
r Aeros~,ace~aeronautical ~'---';~Ii,\ 297~, 252 

engmeenng 1 £.L'+I I , £;J£ 

I Chemical engineering 1 619,-- 7741 8071 821 

I Civil engineer_~_gl , 48016221 7091 645 

I Electrical engineering . I l,33011,54711,695J 1,776 

'j Industrial/manufacturing ,~II -;-;~!Ir 252, .r-=, ,214, 
engineering I .LI 0 I 1 £.L'+ 

IMaterials science engineering 1 4041 4931 6251 670 .. 
I . Mechanical engineering 1 80718921 1,0941 987 

I, Other engineering 1 1,29311,659 r 2,1671 2,187 

IN on-science and engineering 1 Ei,406f15,398f 16,088.1 14,928 

I Education 1 6,44216;2271 6,5281 5,294 

1 Health I l,5911T7841 2,0961 2,112 

I Humanities 1 5,213[-, 4,950'1 4,6611 4,759 

I Foreign languages and literature . ,I, 6421 60il 
I 5981 .. 603 

I History I 1,0191 8811 9891 963 

1 Letters . J. 1,6121 1,3891 1,4131 1,518 

1 Other humanities 1 1 ,9401 2,0731 1,6611 1,675 

/?ther non-science and engineering 
J .. 2,160

1 

I 

2,8031,. 
I 

2,437j 2,763 
~ields , I 

'I Business management/ I .. . ...... 
1,070,1 1,17011,4051 1,366 
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~ministration 
I Communication 

1 Field's not elsewhere classified 

I unkn~wn field . 

1-, I I 

I 3891 487r--62-6 6371 
I 697,--77-9-;-, --7-7-2i --7-6--]01 

I 4111 0 .. ~ 

The Survey of Earned Doctorates also provides data on demographics of doctorate earners. The number of 
doctorates awarded fell both for men (1.3 percent) and women (0.4 percent), while the proportion of all 
doctorates awarded to women continued to edge up slightly (to 40.9 percent, continuing a steady rise since 
2005, when that figure was 37.7 percent). 

2010 marked the second consecutive year in which the proportion of research doctorates awarded to 
temporary visa holders declined, and rather sharply. The number of U.S. citizens or permanent residents 
earning research doctorates grew to 31,573, or 65.7 percent of the total, up from 65.2 in 2009. 

The proportion of science and engineering doctorates awarded to temporary visa holders continued to 
decline, dipping to 34.1 percent in 2010 from 36.5 in 2005. 

Of the U.S. citizens and permanent residents who received doctorates in 2010, the proportion who were 
members of minority groups edged up slightly, to 21.6 percent from 21.5 percent in 2009. But the proportion 
that went to African-Americans declined, to 5.7 percent in 2010 from 6.2 percent. While the reclassification 
of education doctorates almost certainly contributed to that decline, black scholars' share of science and 
engineering doctorates dipped, too, to 19.1 percent from 20.8 percent of the total awarded to minority 
recipients. 

Doctorates Awarded, by Selected Traits 

'Characteristic 2005 12009 2010 ~I 

!Ali doctorate recipients I 43,3821 49,5541 48,069 

~cience and engineering I 27,9841 33,466! 33,141 

1 Male I . 17,404119:8421 19,584 
I 

Female I 10,539.1 13,5961 13,548 I 
I U.S. citizen or permanent resident I 16,045 ii9, 71 s[ 19,983 

I. White I 12,2911 14,7811 14,898 

I All other race or ethnicity 3,4971 4,5831 4,7391 
I American Indian o-r -A-la-sk-a-N-a-t-iv-e--i-~~~6-7-rl----751r-----7-c6, 
r----I Asian l,635r---l,9811 

I Black or African American 
,'-H-cis-p-an-ic' or Latino 

Native Hawaiian or Other Pacific 
Islander 

1 Two or more races 

rTempo~ary visa holders 

IN on-science and engineering L Male .. . 

t Female 

I 2,125 

I 7071 9511 903 

I 805"11,100"1 1,155 
I 

I 

~~I I 2441 4301r---4- 4-c21 

38 

I 10,4261 12,2111 11,302 

I. 15,398116,0881 14,928 

I. 6,?30J 6,4921 .' .. 5
8 
.... ,' ... 99 .... 

6
5 ... 

4
7 ....•. 1 I 9,O~31 9,5?0.-,-I~~~ 
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I 
I 
I 
I 

I 
I 
j 
! 
I 
I 
j 

I 

1---
I 

I 
i 
I 
I 
I 

I U.S.-citizen or permanent resid~~t" 11,9111 12,604/11;590 

r- White 9,2221-""9~3161 8,610 

I All other race orethnicity 2,5271 3,109,- 2,788 
\American Indian or Alaska Native - 73 r----7ir 46 
i Asian .m... 550,---7231 703 

----+1 B1CfCk-orAfritan-~merl~n 1~93-Fm i2~8D;;:iJ=------':====:;=J):n;;g;:;:;9:;-.~--........:---------------

I Hispanic or Latino I 6261---7801 695 

r N~stl~~d~;waiian or Other pacific--~I-m--;;r-· 17 

I Two or more races . I 15Sr----226I 228 

r Temporary visa holders I 2,4211-2~S031 2,323 

Read more: http://www.insidehighered.com!news!2011!12!05!research-doctorates-decline-1st-time-
2003#ixzz1ffoz9pBI 
Inside Higher Ed 
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Guidance on Diversity 
December 5, 2011 - 3:00am 

By Scott Jaschik 

WASHINGTON -- The Obama administration has aligned itself strongly with the right of colleges 
to consider race and ethnicity in admissions decisions. 

Guidance issued jointly Friday afternoon by the Departments of Education and Justice states that 
diversity is an important educational goal, and that colleges should be able to use a variety of 
methods (including the consideration of race and ethnicity in admissions) to achieve diversity. 
In many ways, the guidance is consistent with the arguments made by colleges that consider 
race in admissions decisions -- but it represents a reversal from 2008 guidance issued by the Bush 
administration that stressed the limits on the rights of colleges to consider race in admissions. 

The guidance issued Friday doesn't have the force of federal court rulings, but is important 
nonetheless. The guidance outlines the way the Obama administration would consider 
complaints it receives about admissions policies. Further, the guidance appears to offer backing 
to the affirmative action program of the University of Texas at Austin. Federal courts have 
backed the Texas plan, which considers race and ethnicity in admissions, but those challenging 
Texas have asked the U.S. Supreme Court to consider the case. 

If the Supreme Court accepts the case for review, and that could happen by early in 2012, these 
issues will be front and center nationally -- in legal, political and educational circles. 

The new Obama administration guidance opens by outlining "compelling" reasons for colleges 
to focus on educating a diverse group of students. 

"Ensuring that our nation's students are provided with learning environments comprised of 
students of diverse backgrounds is not just a lofty ideal. As the Supreme Court has recognized, 
the benefits of participating in diverse learning environments flow to an individual, his or her 
classmates, and the community as a whole. These benefits greatly contribute to the 
educational, economic, and civic life of this nation," the guidance states. 

"Learning environments comprised of students from diverse backgrounds provide an enhanced 
educational experience for individual students. Interacting with students who have different 
perspectives and life experiences can raise the level of academic and social discourse both 
inside and outside the classroom; indeed, such interaction is an education in itself. By choosing 
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to create this kind of rich academic environment, educational institutions help students 
sharpen their critical thinking and analytical skills. II 

Then the guidance goes on to talk about various ways that colleges can promote diversity. The 
guidance notes that past Supreme Court decisions have suggested the importance of 

---------Consider:ing-r:ac:e=neutr:al-ways-t.o-pr:Gm.Gte-d.iv@r-sity .. -And-the--gyidanGe--state-s-that-this-is-vital-tG,------
do, further noting that some race-neutral techniques (such as emphasizing economic 
background, admitting students in the top percentages oftheir high school class without regard 
to test scores, and other methods) may be legal even if they disproportionately help members 
of minority groups. 

Further -- and this could go to the heart of the University of Texas appeal -- the guidance says 
that just because race-neutral approaches exist does not mean that colleges have to be 
satisfied with them. 

IIlnstitutions are not required to implement race-neutral approaches if, in their judgment, the 
approaches would be unworkable,lI the guidance says. IIln some cases, race-neutral approaches 
will be unworkable because they will be ineffective to achieve the diversity the institution 
seeks. Institutions may also reject approaches that would require them to sacrifice a 
component of their educational mission or priorities (e.g., academic selectivity).11 

In the Texas case, the plaintiffs argue that Texas should not be allowed to consider race directly 
in admissions because of the success of a race-neutral policy: admitting the top 10 percent of 
graduates of all Texas high schools. Because Texas has many high schools that are 
overwhelmingly Latino or overwhelmingly black, the 10 percent policy does assure that 
significant numbers of minority applicants are admitted to UT Austin. The university has argued 
-- to date with success in federal courts -- that just because it achieves some diversity with that 
plan does not mean it shouldn't be able to consider race in admissions decisions, as part of an 
effort to achieve greater levels of diversity. 

The main caution for colleges in the new guidance is on the importance of making sure that all 
applicants go through the same admissions system, and that any efforts to consider issues of 
race and ethnicity do not create separate systems for members of different groups. 

IIWhen an institution is taking an individual student's race into account in an admissions or 
selection process, it should conduct an individualized, holistic review of all applicants,lI the 
guidance says. IIThat is, the institution should evaluate each applicant's qualifications in a way 
that does not insulate any student, based on his or her race, from comparison to all other 
applicants. An institution may assign different weights to different diversity factors based on 
their importance to the program. Race can be outcome determinative for some participants in 
some circumstances. But race cannot be given so much weight that applicants are defined 
primarily by their race and are largely accepted or rejected on that basis.1I 
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The overall tone of the document is one that is supportive of a range of institutional efforts to I promote diversity, and that is trying to help colleges assure the legality oftheir efforts. The 
.! 
I guidance suggests that colleges develop formal plans, monitor those plans, and link the plans to 
! 
I educational goals of the institutions. 
I 

I 
1-------Ada-Melo.yrgener:al-c.;Qun$el-fQr-th~_Ame.r:ican_CQunGi1-G.n-EdlJcati.Qnrsaid-that-the-n.e-w-gui.danGe 
I I was "very welcome" and "very useful." She said that she believes many colleges are doing the 
I kinds of things outlined in the guidance, and should receive legal backing for doing so. 
I 
I 
I 
I 
I 
! 

Several civil rights groups that back the consideration of race in admissions issued statements 
late Friday backing the Obama administration's take on these issues. 

"Significantly, as the new guidance recognizes ... educational diversity and avoiding racial 
isolation are not only compelling governmental interests but also among our country's highest 
priorities. Integrated schools and diverse universities are essential to the fabric of our 
democracy because they provide all children with the skills necessary to participate 
meaningfully in our nation's civic life and to flourish in our globalizing workplaces," says a 
statement from the NAACP legal Defense and Educational Fund. 
But Roger Clegg, president of the Center for Equal Opportunity, a group that opposes the 
consideration of race in admissions, said he disagreed with the guidance. He said that the 
Obama administration's analysis focused selectively on parts of Supreme Court decisions, not 
paying much attention to the limits set by other parts of the decisions on the consideration of 
race. 

While Clegg said that currently Supreme Court rulings do permit the consideration of race in 
some circumstances, he said that the Obama administration guidance misreads the intent of 
those decisions. "The whole tone of the new guidance is to offer encouragement, legal help, 
and 'technical assistance' to schools that want to engage in racial and ethnic discrimination," he 
said. 

"The Supreme Court has made clear that the use of racial and ethnic classifications and 
preferences is highly disfavored -- that it triggers strict scrutiny and is presumptively illegal. And 
yet here is the federal government going out of its way to facilitate such discrimination, to urge 
schools to get close to a line that there is no need for them to approach and certainly no reason 
for the federal government to encourage them to approach." 

There was one part ofthe guidance that Clegg said would be helpful to opponents of 
considering race in admissions: the Obama administration's recommendation that colleges 
"maintain documents that describe your compelling interest, and the process your institution 
has followed in arriving at your decisions, including alternatives you considered and rejected 
and the ways in which your chosen approach helps to achieve diversity. These documents will 
help you answer questions that may arise about the basis for your decisions." Clegg said that his 
group and others could file open records requests at public colleges for such documents, and 
would use the results to determine potential colleges to sue. 
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Clegg said that it was "suspicious" that the Obama administration released the guidance days 
before the University of Texas files its brief with the Supreme Court. Texas will presumably now 
tell the Supreme Court to rely on the Obama administration's analysis and not to consider the 
institution's admissions policies, he said. But Clegg said that "conservatives can be delighted" 
that the Obama administration issued the guidance because it shows why the Supreme Court 
should take the Texas case ilnd bilr colleges from considering race and ethnicity in admissions. 

Read more: http://www.insidehighered.com/news/2011/12/OS/obama-administration-issues
affirmative-action-guidance-colleges#ixzzlffo3nFvb 
Inside Higher Ed 
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