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University of lllinois law school puts dean on leave after complaints

September 12, 2011
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(AP) — An assistant dean at the University of lllinois College of Law has been placed on administrative leave =~ F(S{'a(‘ S

after the university received complaints that grade and standardized test data for the incoming class had been
inflated on university literature, officials said Sunday.

The data — grade point averages and median Law School Admissions Test, or LSAT, scores — had been
exaggerated on the university's website and promotional publications for the class of 2014, according to a news
release Sunday. The university's ethics office received a warning last month. The reported inaccuracies were
discovered Friday, and alumni were informed over the weekend.

University spokesman Tom Hardy said the information had been available for a few weeks online but has since
removed from the website.

"This matter is being taken very seriously by the highest levels of the university, the campus and the College of
Law, and a thorough inquiry into the facts has been initiated," university officials said in a statement Sunday.

The snapshot data of law school students is often used to attract future students, among other things.

University officials declined to name the dean on Sunday; they said the associate dean for academic affairs has
assumed those duties.

An investigation has been faunched by an independent advisory firm as well as Chicago attorneys.

"The University of {llinois Board of Trustees has directed the administration to complete a thorough and swift
investigation that uncovers the source of the concern and enhances and protects the data collection and
reporting system to ensure that past, current and future data are accurate, complete and verifiable," a university
statement said.
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Official suspended after U. of I
finds test scores exaggerated

LAW SCHOOL | GPA, LSAT
numbers removed
from school website

URBANA — An assistant dean
at the University of Illinois Col-
lege of Law has been placed on
administrative leave after the uni-
versity received complaints that
grade and standardized test data
for the incoming class had been
inflated on university literature,
officials said Sunday.

The data — grade point aver-
ages and median Law School Ad-
missions Test, or LSAT, scores
— had been exaggerated on the
university’s website and promo-
tional publications for the class of
2014, according to a news release
Sunday.

The university’s ethics office
received a warning last month.
The reported inaccuracies were
discovered Friday, and alumni
were informed over the week-
end.

University . spokesman Tom

Hardy said the information had
been available for a few weeks on-
line but has since removed from
the website, '

“This matter is being taken

very seriously by the highest
levels of the university, the cam-
pus and the College of Law, and
a thorough inquiry into the facts
has been initiated,” university
officials said in a statement Sun-
day.

The snapshot data of law school
students is often used to attract
future students, among other
things.

University officials declined to
name the dean on Sunday;. they
said the associate dean for aca-
demic affairs has assumed those
duties.

An investigation has been
launched by an independent ad-
visory firm as well as Chicago at-
torneys.

“The University of Illinois
Board of Trustees has directed
the administration to complete
a thorough and swift investiga-
tion that uncovers the source of
the concern and enhances and
protects the data collection and
reporting system to ensure that
past, current and future data
are accurate, complete and veri-
fiable,” a university statement
said.

AP
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THE CHRONICLE

of Higher Education

U. of lllinois Suspends Law-School Official Pending Investigation of Erroneous Student Data

September 11, 2011, 8:05 pm

The University of Illinois has placed an assistant dean of its College of Law on administrative leave after discovering that inaccurate data
about the grades and test scores of new law students had been posted on its Web site, according to The News-Gazette, a newspaper serving
the Urbana-Champaign area. The erroneous information was not reported to the American Bar Association, Tom Hardy, a university
spokesman, said, but it may have been distributed in other places. He did not identify the official put on leave. The university has
withdrawn the inaccurate data, he said, and is “investigating this thoroughly, swiftly and immediately.”

" Following incidents at Dickinson State Ut niversity and Iona College, Illinois is the third institution since early August to acknowledge
having reported inaccurate student data. Villanova University disclosed in February that unidentified employees of its law school had
knowingly reported inaccurate, and presumably inflated, grade-point averages and admission-test scores for students to the American Bar
Association. Last month the bar association censured Villanova but did not pull its accreditation over the scandal.

Copyright 2011. All rights reserved.
The Chronicle of Higher Education 1255 Twenty-Third St, N-W, Washington, D.C. 20037
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U OF I TAKES SWIFT ACTION TO
INVESTIGATE POSSIBLE
INACCURACIES IN CLASS OF
2014 COLLEGE OF LAW PROFILE
DATA

09/11/11
Email this story to a friend

URBANA, Iil. — On Aug. 26, the University of Illinois Ethics Office
received credible information warranting review about possible
inaccuracies in student profile data concerning the incoming
College of Law class of 2014. This matter is being taken very
seriously by the highest levels of the University, the campus and
the College of Law, and a thorough inquiry into the facts has been
initiated. The University Ethics Office and Office of University
Counsel are leading the review and have engaged the assistance
of outside legal counsel familiar with the University and its data-
reporting requirements and processes.

The data in question involve median law school entrance test scores and grade
point averages of the incoming class of 2014 that may have been inaccurately
reported on the College of Law’s website and in promotional publications. These
data have been removed from the College’s website, and a review of other data
is being pursued. Pending conclusion of this review, the assistant dean of
admissions has been placed on administrative leave, and the associate dean for
academic affairs has assumed those duties.

Duff & Phelps, an independent advisory firm with expertise in data processing
and forensic analysis, has been hired to work with Theodore Chung of the
Chicago office of the law firm Jones Day to conduct the review, with the
assistance and cooperation of College of Law officials. Chung has considerable
experience with administrative investigations in Illinois and has handled cases
involving accounting irregularities among other matters. The University intends
to provide the accurate College of Law class profile information as soon as it is
verified.

The College of Law community was informed of this issue Friday, and alumni
were notified over the weekend.

The continued integrity of the College of Law is a top priority. The University of
Illinois Board of Trustees has directed the administration to complete a thorough
and swift investigation that uncovers the source of the concern and enhances
and protects the data collection and reporting system to ensure that past,
current and future data are accurate, complete and verifiable.

Copyright 1998-2010 MyWebPal.com. All rights reserved,
Contact us at webmaster@mywebpal.com
Ali other trademarks and Registered trademarks are property
of their respective owners.

http://news.mywebpal.com/news_tool v2.cfm?show=Ilocalnews&pnplD=469&NewsID=1... 9/12/2011
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U. of lllinois Probes Possibly Inaccurate Law School Data

The University of lllinois at Urbana-Champaign announced Sunday afternoon that it is investigating "credible” information about
"possible inaccuracies in student profile data" about its law school's class of 2014. The data -- involving median law school entrance
test scores and grade point averages of the incoming class -- have been removed from the law school's website. The university said
that it is investigating all of its data and that, pending conclusion of this probe, the assistant dean of admissions has been placed on
administrative leave, and the associate dean for academic affairs has assumed those duties. The data identified are among those
reported to the American Bar Association and used in various rankings of law schools. But a university spokesman said that the data
are new, and have not yet been reported and so should not be the basis of any current rankings.

In August, the ABA censured the Villanova University law school over an incident in which it reported inaccurate information in an
attempt to raise its rankings. In the most recent rankings by U.S. News & World Report, the lllinois law school was in a three-way tie

for 23rd, which got it (barely) on the top-25 list that many law admissions officials consider crucial.

http://www.insidehighered.com/layout/set/print/news/2011/09/12/qt 9/12/2011
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PETSIDE.COM/PET-FRIENDLY cmu.gécilsfs _

By The News-Gazette

Petside.com,”. a popular
online destination. for pet
owners and pet enthusiasts,
has released its annual Top 10
Pet-Friendly Colleges List.

Taking into consideration
the range of pets allowed at a
given school, the flexibility of
a college’s pet policy, as well
as the overall campus envi-
ronment, Petside.com’s list
gives animal-loving coeds the
rundown of the pet-friendli-
est schools this year.

Topping the list for the

third consecutive year is

Eckerd College in St. Peters-
burg, Fla. Overall, Eckerd
has the loosest pet policy of
any school and allows most
animals under 40 pounds to
enjoy all that the campus has
to offer. Students are encour-
aged to bring pets as varied
as dogs and cats to gerbils

and fish to live in five pet-
friendly dorms across cam-
pus.

Rounding out the Top 10
are:

2. Stephens College, Colum-
bia, Mo. ’

3. Stetson
Deland, Fla::

4. Was]

University,
ﬂgton & Jefferson
Washington, Pa.

cipia College, Elsah,

m.
-6. University of Illinois at
Urbana-Champaign

- *¥7, Massachusetts Institute

of Technology, Boston

8. Sweet Briar College,
Sweet Briar, Va.

9. Lehigh University, Beth-
lehem, Pa.

10. State University of New
York at Canton

To learn more about each
school’s pet policy, visit http://
petside.com/2011colleges.
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New to town, Ul athletic director Mike Thomas
has plenty to do, plenty to learn and plenty to @ﬁn

Bl¥ PAUL KLEE
Iee@news-gazette COm
o CHAMPAIGN
teppmg»out of his One Main
condo in downtown Champaign,
Mike Thomas finds T-shirt
- weathier on a blissful Septem—
ber evening.
His reads “Denver Broncos Foot-
ball.” It conveniently doubles as a dis-

play for his pro sports allegiances and .

the orange-and-blue scheme of his

new college program, Illinois. Mike is
joined by his daughter, Meredith, on
an exploratory tour of their new neigh-
borhood.

And there are b1g decisions to be
made. It’s suppertime. He is looking
for a good burger. .

“Farren’s Pub. Can’t beat it,” Thomas
is told. “Walk straight up. this street.
Next to the parking structure, on the
right.”

Ah, progress. Three nights ago Mike

|_ATE

and Meredlth ate frozen pizza. The
next night they had reheated frozen
pizza. Assuming the top position in a
Big Ten athletic department with a $74
million operating budget — and start-
ing the same week as the football sea-

" son opener — has a way of limiting

grocery runs.
“Where’s the best supermarket?”
Thomas asks.

Please see THOMAS, D-9
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Continued from D-1

Plus, they are awaiting Mom’s arrival from
Cincinnati, where Jeni Thomas is busy prepar- -
ing their home for sale after six years next to
the Ohio River. It’s now a month since Thomas
was hired away from the University of Cincin-
nati to replace Ron Guenther as the 18th athletic
director at Illinois.

He arrives at a critical juncture for the U

Division of Intercollegiate Athletics. It’s a time

when no one is really certain which direction the
arrow is pointing for the revenue sports — foot-
ball and men’s basketball. Memorial Stadium
appeared half empty for the football opener as
Ron Zook’s program searches for the first back-
to-back bow! wins in program history. Bruce
Weber's basketball program has endured & rela-
tive lull after a historic high, having reached the
2005 NCAA title game but finishing outside the
AP Top 25 in five straight seasons.

Which way will the money-makers go from
here?

This watershed time doesn’t stop at wins and
losses. The 48-year-old basketball arena is a
landmark in some eyes, outdated to others, and
when compared to most of its Big Ten peers,
crying out for renovations. Thomas already has
indicated the Assembly Hall is a priority — pos-
sibly his first high-profile priority — and last
week attended his first meeting to discuss its
future.

And there is the perception Illinois athletics
are not as big in Chicago — the homebase for
roughly 220,000 alumni — as they should be.

“Pll tell you this: Mike Thomas is not going to
cede Chicago to Northwestern. That won’t hap-
pen,” says Mike Waddell, the AD at Towson State
and the only administrator to work under Thom-
as at Akron and Cincinnati. “He’s not afraid to go
up there and build that brand in Chicago.”

So, given the major developments that could
be coming, it’s a good thing Thomas wakes every
day at S a.m., to maintain his athletic physique
with a jog through campus or to find a downtown
coffee shop that opens at 6. :

“He’s a hard-charger now,” Waddell adds. “I
don’t know what his administrative team is like
(at Winois). But if people think they’re working
hours and not a job they’ll be mistaken.” :

Yes, to put it lightly, the new AD has a full itin-
erary.

He needs a good burger.

Soedocfosfocde

First, the dirt.

“Something you don’t know about Mike? He’s
directionally challenged. I know that,” jokes Bob
Arkeilpane, the Cincinnati interim AD who suc-
ceeded Thomas. “When he came to us, his nick-
name from Akron was ‘On Star.’ He certainly
lived up to it.

“I would follow him out of a building. If he
went right, I went left.”

Born and raised in Colorado, Thomas always
had a 14,000-foot compass to rely on.

“It's easy out there. In Denver, the mountains,
that’s west,” he says with a laugh.

Not as easy: securing a spot at the family’s
dinner table. Mike is one of 10 kids. The Thom-
ases had to load up two station wagons to attend
_church every Sunday.

“I'm No. 5, right in the middle,” says the
51-year-old Thomas. “So I always tell people I
can manage up as well as manage down.”

He appreciates food, whether it is taking a
tour of the original Chipotle in Denver (“The
manager said, ‘This is the original grill and gave
us a T-shirt”) or eating Mexican at the Blue Bon-
net Café in Denver (“It's so good my wife freez-
es it and brings it home for us”). Dearest to his
heart is his late mothey’s Italian food. She was
from the Abruzzo region in Italy, and Thomas
once visited the area with an interpreter to meet
about 30 distant relatives.

“With nine siblings, you learn quickly: Don’t
be late for dinner. Or it’s not happening.”

Mike and Jenifer met as undergrads at Colora-
do State. He showed his resourceful side in their
second meeting in a campus library. Forgetting
her name, he glanced at a piece of mail sitting on
the table. It was addressed to “Mary,” her first
name.

“But obviously she had been introduced as
Jeni, which is what she goes by,” he says. “So I
blew that one right off the bat.”

He recovered. Their four kids soon will cele-
brate Mom and Dad’s 29th wedding anniversary.
Jeni Thomas works in the legal field and has no
problem winning at home, he says.

“I've never won an argument with her,” Thom-
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Mike Thomas covers his ears after Lisa Pierce, left, announced the new athletic director’s

Robin Scholz/The News-Gazette

presence at Friday’ Illini Quarterback Club with a loud whistle at Round Barn Banquet Centre,

as says. “I'm about 50-50 with the kids. With her
T'm 0-5,000.”

Thomas started college on an academic schol-
arship at Southern Colorado. He played on the
basketball team as a shooting guard. “I was one
of those guys that couldn’t jump and I wasn't
really that fast. I could just shoot,” he says. A
sharp memory recalls his prep playing career.

“As a sophomore I was on varsity. My first
game was against Denver East and (Purdue
great) Joe Barry Carroll,” Thomas says. “We
beat him. I remember the score. It was 63-54.”

But in a lunchtime conyversation at Destihl, the
dialogue often turns back to his family.

“I believe family is the most important thing
there is,” he says.

He was, in fact, on a family vacation at Smith
Mountain Lake, Va., when the UI called to inter-
view him for a position that had not been avail-
able since Guenther’s hire in 1992, In his time at
Cincinnati there were 8-10 overtures from BCS
programs he didn’t pursue, Thomas says.

“It could have been about fit. And there were
some (other jobs) that were going on at the same
time as Illinois,” Thomas says. “But I have an
appreciation for the Midwest. And I think the
Big Ten is the best conference in the country,
when you look at academics and athletics.

“I’ll tell you, the people here are wonderful,
and we haven’t lost a game yet. The soccer team
hasn’t lost yet (it’s now 5-2), the volleyball team
hasn’t lost yet and the football team hasn’t lost
yet. The first time we lose it’s going to be my
fauit.”

His family understood why he had to leave the
vacation, of course, but shared a message.

“They told me, ‘Please go, but you better get
the job.” .

Administrators that have worked with Thom-
as say there’s been a commonality on all of his
staffs: he wants that family atmosphere to carry
into the workplace. At Cincinnati or Akron it
wasn't unusual for Thomas to have coworkers
over for an Irish band in his garage or a Mexico-
themed party complete with margaritas.

“One more thing. From a personal standpoint,
'm a big hugger,” says UC women’s basket-
ball coach Jamelle Elliott, a Connecticut assis-
tant when Thomas hired her in 2009. “One of
the things I'm going to miss about Mike is that
every time I saw him, after games or an event,

I always looked forward to that hug. You always
knew you had his support.”

Thomas has been there for serious issues,
as well. Waddell, the current Towson State AD,
chose to become a living donor when his father
needed a liver transplant. But his employer
wouldi’t allow him to take a medical leave of
absence and remain under their insurance cov-
erage. Thomas told Waddell to come work for
him at Akron.

“He wasn’t my best friend. But we knew each
other a little,” Waddell says. “So I went there,
worked a month, had the surgery and was gone
for two months and then came back. I can't tell
you what that means when your dad is in dete-
riorating health like that.”

Just as family is held to a standard — one of
his sons played football at Cincinnati before an
intense courseload forced him to focus on aca-

demics — so are those that work for Thomas.

One thing Thomas isn't: Scared of holding
staff and coaches accountable.

“He hires people around him that he trusts,”
says Robin Martin, who left her position as a
head AD to become an associate AD at Cincinna-
ti with Thomas. “When we got here we changed
our whole entire staff (in academics). We imple-
mented a number of concepts to make that unit
the best it can be.”
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Professionally, Thomas is approaching the Illi-
nois job like a basketball coach might lean on his
trusted system.

“T've done this exercise a couple times, so
I kiiow how to do it. And I don't anticipate the
template of how I do it changing,” he says. “But
it takes some time to know who the players are
and who your constituents are.”

Colleagues say his “template” consists, in sum-
mary, of providing coaches and staff with the
necessary resources, then trusting they will get
the job done.

“He is not a micromanager. He expects you to
do what you were hired for,” says Waddell, add-
ing, “He’s scrappy. That comes from his roots.
And he didn't come from all the money in the
ACC (for example). He'’s seen what it’s like at
Denver or Akron.” .

Thomas maintained a low profile while head-
ing a Big East program at Cincinnati, accord-
ing to media who covered the program. Which
sticks with the placard in his old office that read:
“It’s amazing what you can accomplish when
you don’t care who gets the credit.” Multiple col-
leagues described him as “a behind-the-scenes
guy,” and Thomas explains he comes from an

_ internal background, not an external one.

“Mike is kind of the Al Pacino character in
‘The Devil’s Advocate,’ ” Waddell says. “You nev-
er see him coming.”

His sideline demeanor is reserved, as well.
When one of his hires, Brian Kelly, led Cincin-
nati football to the Orange and Sugar Bowls,
Thomas says he was “very relaxed” during the
games. The same was true when he attended the
basketball team’s return to the NCAA tourna-
ment in March.

“My wife takes losses harder than I take loss-
es,” Thomas says.

Cincinnati needed a thick-skinned AD when
Thomas arrived. His hire came two months after
popular basketball coach Bob Huggins resigned
under pressure. Thomas later had to decide
whether to retain interim coach Adam Kennedy,
arguably the people’s choice to replace Huggins.
Thomas trumped the popular vote and hired
Mick Cronin to reconstruct the devastated pro-
gram. (Think Indiana, post-Kelvin Sampson. The
roster had one scholarship player and a 6-foot-4
football linebacker defending Greg Oden in the
John Wooden Tradition.) The rebuild took time
— on the court and in the classroom. The pro-
gram’s multi-year APR score had bottomed out
at 782 (a score of 925 can trigger penalties) and
had risen to 992 last year, Thomas says.

“I think the men’s basketball situation, with
what Mick inherited, is great,” says Thomas,

who takes a tight-lipped approach to coaching
searches.

“I think one of his strengths, for sure, is hir-
ing coaches,” says Arkelpaine, the interim AD at
Cincinnati.

Considering the basketball mess at Cincinnati,
llinois might seem like Camelot, with Weber’s
dedication to academics and compliance. Thom-
as has a lofty vision for Illinois basketball. How-
ever, he recognizes the program has achieved
elite status only in stretches.

“Has there been previous evidence to tell you
that can happen? You have to say yes. It’s just
a matter of can you sustain it,” he says. “Obvi-
ously I'm aware — and people that know bas-
ketball are aware — that Illinois has enjoyed
stretches of success. We just need to get to the
point where we do what we’ve done in the past
but sustain it.”

His brief introduction to Illinois football has
been a mixed bag. The positives include a Texas
Bow! win last December; the negatives include
an announced crowd of 42,212 at the 60,670-seat
Memorial Stadium on Saturday.

“When I arrived at Cincinnati the stadium was
basically half full,” he says. “And last year it was
at 97 percent capacity.”

“You want to build a (football) program where
you have sustained success, so when you have a
down year, people aren’t jumping off the band-
wagon,” he adds. “An example of that is Virginia
Tech, Virginia Tech years ago — I think Frank
Beamer was at one time in jeopardy of losing his
job. Now that place is a madhouse.

“And because of their success, they can sur-
vive a down year and not lose a beat with their
fans. They’re still going to show up and support
the program. That’s your hope.”

Thomas isn’t scared to test the norm, accord-
ing to former colleagues. At Cincinnati he
established the goal of winning a Big East cham-
pionship in every sport within five years, a staff-
er said. Martin said the academic issues in men’s
basketball led to a staff overhaul in that depart-
ment. On at least three occasions Thomas hired a
head AD from another program to join his staff
as an associate AD.

“I know I'm not always going to be the smart-
est person in the room. I get that. It might be
dangerous if I am,” says Thomas. “And I don’t
want a bunch of ‘yes’ people around me. I also
know that if I hire the right kinds of people, it’s
going to enhance the growth of our department.
And they're going to want to come to work every
day, knowing they will be faced with certain
responsibilities. And for me that’s always kind of
been the template.”

oo

On Tuesday, Thomas visited Ubben Basket-
ball Complex and addressed the Ilini prior to a
workout. He’s had time only for a few conversa-
tions with Weber, but one of his first messages
concerned a hot topic.

“One thing he did talk to me about was trying
to get more of a presence in Chicago,” Weber
says.

The concept sounds super in theory. Still, it
has happened roughly as often as Illinois has
owned the Chicago recruiting scene.

“That was one of our challenges at Cincinnati,
building a presence in a city that’s all about pro
sports,” says Thomas. “With Brian (Kelly, the
football coach), we were playing in a pro city
and we needed to get people involved with our
program. So he needed to have that personality.
And Brian could sell ice to the Eskimos.”

Thomas has been known to incorporate out-
side-the-box measures to turn heads. When
LeBron James played his high school games at
the University of Akron’s arena, Thomas took
advantage.

“We would take a photo of the St. Vincent-St.
Mary’s games — colorize it to fit our colors —
and throw it in our media guide,” Thomas says.

Given the short time he’s been on the job,
Thomas still is feeling out his surroundings.
Case in point: his collection of orange-and-blue
neckties is limited to six. It would be more,
Thomas says, had he not given away his neck-
wear from a stint at the University of Virginia.

“Amazingly, I've gotten three or four orange
ties as gifts since I was named AD.”

Expanding his wardrobe is lower down the
list, With the timing of his hire and the hot-but-
ton issues looming, the new AD has a full plate.

“Like I told Bruce (Weber), if I had been hired
a month earlier, I would have been eating pasta
with them in Italy (on their August basketball
tour),” Thomas says with a laugh. “Instead, 'm
eating at Biaggi's.”
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News

Who Sets E-Mail Rules?
September 12, 2011

With dueling hypothetical examples, the chief advocate of a proposed e-mail policy for the University of Hlinois at Urbana-
Champaign and critics of the plan are debating whether it should be adopted.

Consider this example from Michael Corn, chief privacy and security officer of the university: A student and faculty member are e-
mailing one another, and both end up using their non-university accounts. The potential danger - and the kind of situation the new
policy is trying to avoid - is that by storing certain academic information on e-mail systems disconnected from the university, the
faculty member may be unwittingly violating the student's privacy rights under federal law.

Consider this example from Cary Nelson, an English professor at HHlinois and the national president of the American Association of
University Professors: A faculty member upset about a university policy sends an e-mail to a few hundred colleagues (as he did on
Friday, regarding this policy). That act - fairly routine in the context of campus debates - would violate the proposed policy.

On Friday, the AAUP along with the Foundation for Individual Rights in Education sent a letter to university officials asking for
major changes in the draft policy, which the letter says violates faculty members' First Amendment rights and the principles of
academic freedom. The Academic Senate is slated to review the policy today.

On just about every point raised by the AAUP and FIRE, those organizations see threats to free expréssion and Corn sees little such
danger.

The issue mentioned first in the letter is a ban in the proposal on the use of university e-mail for "political campaigning.” Such a rule
"would deprive students and faculty of the right to engage in a wide swath of constitutionally protected political speech and activity,”
the letter says. And by failing to define "political campaigning,” the university will force students and faculty members to censor
themselves when writing about political topics to avoid violating the policy, the AAUP and FIRE say.

For lllinois professors, the idea of limits on political expression brings up a 2008 controversy when the university system's ethics office
sent faculty members a memo telling them they could not wear political buttons or have bumper stickers on their cars when on
campus. Amid widespread criticism, the university backed down, but the situation left civil liberties advocates watching carefully for
any restrictions on political speech at the campus.

Corn said that he included the provision because state law bars public agencies from using state supported resources for political
campaigning. He said he didn't see the rule as limiting political discussion, only as applying a state law.

A similar disagreement relates to other provisions in the proposal policy. The rules would bar the use of university e-mail in any way
that violates other university policies. The letter from AAUP and FIRE says that the university has several policies in place that the
groups consider unconstitutional and that would now have broader application. For instance, the university has various anti-
harassment policies that bar a "statement that is offensive [or] humiliating” or that may be “demeaning” to some. These policies would
now be applied to any communication on the university's e-mail system, the letter says.

"Faculty members and students must not labor under the specter of punishment of protected speech under the guise of ‘sexual
harassment' and the fear that an 'offended' person will bring them up on charges for airing their views," says the letter.

http://www.insidehighered.com/layout/set/print/news/2011/09/12/controversy_over e mai... 9/12/2011
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Corn said here, too, he doesn't see how the university could have a policy that was not consistent with other university policies. He
also said that "it's not like I'm going to be sitting in my office looking at e-mail to see if it offends someone.” He said that he believes
strongly in free expression, and doesn't see the technology rules of the university being used to adjudicate disputes over speech.

But Nelson said that if the harassment rules become part of an e-mail policy, they will do more damage than they do now. Currently,
one party must be offended by some exchange of speech for a complaint to be filed, but the proposed e-mail rules could raise an
issue of an e-mail offending someone "even if neither party objects to the message.” Nelson said "that breaks new ground and
violates First Amendment rights." )

Another area of dispute is a requirement that any communication to 100 people or more must be approved for consistency with
university missions. Corn said that this is designed to prevent spam. But Nelson said that "it is unacceptable to have any group or
individual deciding what messages are consistent with the university's mission."

Corn said that the idea behind the policy is to apply "common sense” rules, and to guide professors on the importance of, per his
example of communicating with students on non-university e-mails, knowing when they need to be on university e-mail. Generally, the
policy says, "faculty and staff must use a campus or university provided official e-mail service when conducting university business by
e-mail."

Why is that important? Corn cited as examples of problems that the university faces "regularly” these scenarios. "A faculty member is
using a private Gmail account to do the business of their department. They get sick or die, or leave, and the university can't access
this information. If someone is dealing with admissions, there may be no records."

Or another example: "We have seen situations where researchers are collaborating and using personal accounts, and they have a
falling out, and the research project is at risk."

While addressing policies to deal with such situations, the university also wanted to assure consistency and compliance with other
rules, he said. Corn added that faculty committees were consulted as the policy was developed, so he was surprised by Friday's letter.

Tracy Mitrano, director of IT policy and the computer policy and law program at Cornell University (and a blogger for Inside Higher
Ed), said that developing rules for e-mail is complicated.

She said that universities may run into opposition when they ban specific categories of communication, such as political activity. She
said that "it is entirely appropriate to state that while de minimis personal use of the network services is allowed, such as sending an e-
mail to your husband to pick up a head of lettuce on the way home from work, the campus network is in service of the university's
missions,” and that "excessive personal use by individuals is prohibited." '

Such a system might give an institution leeway to intervene in problematic situations, while not suggesting that any political
communication is problematic.

Mitrano noted that when universities must follow state laws, as Corn indicated is the case at lilinois, or when other college rules are in
play, it is important for critics to think about where they want to object. "People think that just because technology is used, that all
issues are technology policy," she said. But much of the controversy at lllinois seems to be about things that "are not a technology
policy, but rules that might govern other areas.”

— Scott Jaschik

® Copyright 2011 Inside Higher Ed
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EDITORIALS

State spending cuts
require deliberation

There are places to cut spending in
Illinois government, but Gov. Pat Quinn
and legislative leaders need to work
together

" Crises don’t usually lend themselves to

* calm deliberation, but the state’s continuing
“budget crisis could use a lot more deliberat-

ing and a lot less posturing.
In the latest instance, Gov. Pat Quinn said

last week that he intends to close a prisonin .

Lincoln, a youth prison in Murphysboro and

facilities for the mentally ill and disabled in

Rockford, Jacksonville, Tinley Park, Dixon
and Chester. Those closures, along with cuts
elsewhere in government, would eliminate
nearly 2,000 jobs.

Reaction was swift. Union leaders say the
layoffs would break a no-layoff agreement,

Republicans accused Quinn of partisanship
‘in recommending closures in Republican dis-

tricts, and advocates for the developmentally
disabled in targeted state facilities started to
organize.

Quinn pointed the ﬁnger at the Legisla-
ture for not appropriating enough money
to run state government for the year. He

he saw this coming.the minute the Legisla
ture sent its budget to hlm in May, a. budg'
he did not veto.
Instead of using the past three months to
work with legislative leaders on wheére to cut:

spending, he announced proposed budget cuts

that have upset a lot of people but m
come to pass.. o
The cuts are estimated to save $54 8
hon, still leaving a gap of nearly $18 v
between the spending lawmakers author ed
and what the governor says is the minimum::
needed to operate Illinois government for a
full year. Quinn wants the Legislature to real-
locate money to make up the difference. -
He’s also still pushing his plan to borrow
money to pay off the state’s massive backlog

+'. sense to close one now. But it’s time to look at'v
“'the state’s correctional policies. Do we really | L
. need 49,000 inmates in: Hlinois prisons? L

of bills, exactly the wrong approach because

' paying off massive borrowing from the past

is part of the current problem.

But the state’s revenue picture is improv-
ing. State revenues are up sharply over the
first two months of the fiscal year because of
the 66 percent increase in personal income
tax and nearly 50 percent increase in corpo-

rate income tax.

It is true that the budget the Legisla-
ture gave Quinn contained significantly less
spending than he asked for. The House in par-
ticular set a conservative budget that would °
keep spending below estimated revenues.
and use any extra money to whittle away at
the state’s massive backlog of bills, the right
strategy in our view. Senate Democrats want-
ed the budget set at a higher level to increase
spending on programs, but in the end they
gave in.

The state needs to place pr10r1ty on tack- .
ling the budget behemoths — pensions, health
care and the bill backlog. But there are other !
areas where changes may make both good
policy and fiscal sense.

A couple of examples:

— Illinois’ prisons are bursting at the.
seams, which is why: it doesn’t make much

L

= College enrollment is trending down ~~ - !

“do we need all the state universities we have? :

. — Some advocates for the developmental-

v 1y disabled think that closing state facilities

is not a bad idea because community mental
health care is more effective and less costly, .

but.can the state commit to the fundmg?

It’s time to reassess what the state is doing, : .

e what it should be doing and what it can afford: .
- to do. It will be a long and painful climb out

of the budget hole Illinois is in, and many

- people dependent on state services could be

hurt. Good governiment seems to have been
in short supply in recent years in Illinois. If
ever we’'ve needed it, now’s the time.
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B : S TE. % ¢ Prohibit “back loadi’ng” or
hen it comes to enact- . “spiking” End the susp1c1ous '
_ing major public pensi - i
: 4 reform, Tlihois must
accept a-grade of “mcomplete »
. That’s the big lesson of the-
- Better Government Association’s:
g mvesugatlon into the- surprlsmgly C
" rich retirement benefits enjoyed = . pay for accrued vacatlon, sick days
by many of the area’s estimated " and personal days upon retirement
"8,000.retired community: college " but:do not factor that time into
. adenistrators and: faculty The -~ determining pension benefits.
sults-of ‘the .+ #Consider cappmgcurrent _
- workers’ defined benefit pensmn :
. plans. A défined plan (whichis
~*: financed' mostly by the state) could -
be phased out and replaced with:
adefined contribution plan, like
- a.401(k) plan, which is primarily .
 financed by employees with & match.
“state-employer contribution, .
" % Increase the employee contri--,
butions. To lighten the staie’s load,
" have workers pay a little more for ~ -
their pension and other beneﬁts ,
‘Thereisa pos51b1hty that pensmn
reform will pop up again durmg the
of _ “General Assembly’s veto sessionin ', --
nsioner’s benéfits come > October. Durmg the previous spring
tlme guarantee, courtesy leglslatlve session, a blpartlsan o
of IHmo:s taxpayers Underthe = pensionreform effort was ﬂoated
Tlfinois Constitution, the state: ‘must by House Speaker Michael Madig
make good on state employee pen— _(D- Chlcago) and House Minoy
sion benefits. : Leader Tom Cross (R-Pla
The BGA, along with numerous - “That attempt followed it
other good-government advocates tatlon of a pension reform law th
and groups, argues that the present - changed the benefit stri _
system is unsustainable and must. . - new -workers hired aftef Jan 5 2011
'be changed for the good of taxpay- buit not existing employees

‘ers and for the security ofthose .~ Whilé Madigan and Cross don’t _" -
now drawing a public penswn or - _ agreeonmuch, they mcreasmgly
hoplng to.get one. . - .. are of a similar mind when it comes.

Here are some proposed’ changes to restructurmg the state pensmn
the BGA would want discussed as . - laws. 5
part of a broad reform package ... -Inan ideal world such, reforms- 5

¢ Limiting public pension ' " would be hammered ou '

payouts for retirees. This would | collectlve bargammg with. employee S
include former members of the = ~uniens. : Ll
General Assembly.and statewide Fallmg that approach the state - S
officeholders. No matter what job, -~ may opt to passareformlawand

“or how many positions someone - - thén‘go to court, where the consti-- -
has held while in the state’s employ, tationality of the public pensmn law .
pension payouts.should be capped d be teste d.

at nual rate, as they oftén tterthe iil_t'imateﬁapp
arein the private sector state  lawmakers need to complete
. ¢ Suspending or hmltlng cost the job ‘they started because one..

A

_s c_urre

of living adjustm

cost-ofdivin ments for state -~
retirees fora e until the - » S
pensxon fund regamsrs1gmﬁcant programmzngand znvestzgahons S
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DePaul dumbs down
by dropping exams

ESTHER CEPEDA

eejaycee@600words.com

'ow that higher education
Nhas been reduced from the

pursuit of knowledge to
mere job training, it’s no wonder
that college admission standards
are dropping just as well,

Is it just coincidence that as
the national debate rages over
the worth of a-college degree in
the current marketplace, DePaul
University has decided that stan-
dardized test scores are no longer
important enough to consider in
the admissions process?

linois’ high school class of 2011
ACT scores revealed that a mere 23
percent of those who took the test
met all college-ready benchmarks
in English, reading, math and sci-
ence.

To be fair, DePaul officials told
the Chicago Sun-Times that they've
been considering this move for five
years. But that hardly makes the
lowering of the bar any easier to
accept from one of the city’s high-
profile universities.

Carla Cortes, an enrollment
management special project leader
at DePaul, told the Sun-Times that
though national and state data con-
sistently show a correlation between
high incomes and high ACT and
SAT scores, a decade’s worth of data
found that those scores had little
correlation with how DePaul stu-
dents performed in the classroom.

This is a elassic copout, often
made by people who argue that
standardized test scores don't mat-
ter. Let’s be clear: Standardized test
scores do matter. They matter a lot.

" Neither the ACT nor the SAT

is designed to predict whether a
student will get good grades in col-
lege. No test can predict whether
a student will be able to handle the
freedoms and pressures that come
with leaving the highly regimented
and nurturing environment of high
school.

Scores on standardized tests are
meant to gauge whether a student
is capable of tackling coliege-level
material without remediation. Stu-
dents with a college-ready level of
proficiency in the core subjects of
English, math, reading and science
have a better chance of understand-
ing the challenging course material
required to complete a degree.

How could students without the

bare-minimum skills in the core
subject areas possibly be expected
to help fulfill DePaul’s mission of
pursuing the “preservation, enrich-
ment and transmission of knowl-
edge and culture across a broad
scope of academic disciplines?”

Those are not lofty goals, they
are the very point of education and
cannot be accomplished on pluck
and perseverance alone. Anybody
who says otherwise is doing stu-
dents a disservice.

This latest instance of dumb-
ing down educational standards
only reinforces the notion that
increasingly college is a business
where students no longer pursue
wisdom but rather a piece of paper
that entitles them to a job. Many
universities are starting to see their
students as customers, and as we
all know, the customer is always
right.

If students say they’re ready for
college, regardless of what their test
scores might indicate, well then who
are the universities to argue? Never
mind that tuition bills and student
loans come due whether you-gradu-
ate or not.

Let’s be clear:
Standardized test
scores do matter. They
matter a lot.

The cold facts tell you most
of what you need to know about
admissions rigor. While DePaul
University and others are content
to base admissions decisions on
subjective, opinion-, experience-
or emotion-driven essays, those
schools that still command our
collective respect for their ability to
educate great citizens and leaders
will continue to insist that objec-
tive, standardized indicators of
college preparedness matter quite
alot.

Take a look at six-year college
graduation rates. At Duke Uni-
versity, a highly selective private
research university that takes ACT
and SAT scores into account, 89
percent of freshmen graduate in
four years and 93 percent within
six years. At Northwestern, one of
our local highly selective private
schools, 87 percent of freshmen
graduate in four years and 95 per-
cent within six years.

At DePaul, only 50 percent of
freshmen graduate in four years
and 67 percent within six years.
Buyers beware: If you want an easy
school to get into, more power to
you, but looser admission standards
won't guarantee you a degree.
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SUNY Strikes Back at Protest Against Shared President
on Canton Campus

By Eric Kelderman
The drama over the State University of New York's plan to have
some of its campuses share presidents continues to escalate.

Late in August, faculty and staff members on the Canton campus
campus at nearby Potsdam. Town leaders even got involved, and a
state senator who represents the area has introduced legislation that

would require a single college president for every campus.

| SUNY is now trying to contain the fallout but has made it clear that
| it is sticking to its plan—part of a broader effort to make the 64-
| campus system more efficient in order to spend more on student

support and academic programs.

On Tuesday, Chancellor Nancy L. Zimpher announced that Vice Adm. John
W. Craine Jr. would serve as a special adviser on the effort to cut
administrative costs. Until June, Admiral Craine was president of
SUNY's Maritime College.

The system also sent a letter to Joseph L. Kennedy, president of the
Canton campus, threatening to rescind an offer allowing him to
serve until the end of the academic year, then work for the system
for a year before returning to teaching.

The letter, from David K. Lavallee, executive vice chancellor for
academic affairs and provost at SUNY, said Mr. Kennedy's public
statements criticizing the plan had "substantially undermined" his
"ability to be the senior adviser to the chancellor on the issue of
shared services."

Instead of agreeing to continue working for the system, the letter
said, Mr. Kennedy would remain president of SUNY-Canton and
"serve without a specific term or end date at the exclusive pleasure
of the chancellor and the SUNY Board of Trustees"—language that
means he could be dismissed at any time.
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